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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

VI VEKANAND EDUCATTI ON SCCI ETY' S
I NSTI TUTE OF MANAGEMENT STUDI ES AND
RESEARCH

Name of the head of the Institution

Dr. Satish Mdh

Designation Di rector
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02267893000
Mobile no. 9869021511

Registered Email

di rector.vesi m@es.ac.in

Alternate Email

sati sh. nodh@es. ac.in

Address Hashu Advani Menorial Conpl ex, 495/497,
Col I ector col ony
City/Town Chenbur, Munbai

State/UT

Mahar ashtra




Pincode 400074
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location Ur ban

Financial Status private

Name of the IQAC co-ordinator/Director Dr. Debjani Banerjee
Phone no/Alternate Phone no. 02267893000

Mobile no. 8828122232

Registered Email

debj ani . banerj ee@es. ac.in

Alternate Email

i gac.vesi m@es. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year) https://vesimyves. ac.in/imges/ AQAR-
2018- 19. pdf

4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:

Weblink :

https://vesimves. ac.in/imges/Acadeni c-

Cal endar-for-A -Y.-2019-20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
BRI Period From Period To
2 B+ 2.56 2018 03-Jul -2018 | 02-Jul -2023
6. Date of Establishment of IQAC 10- Jul - 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries



https://vesim.ves.ac.in/images/AQAR-2018-19.pdf
https://vesim.ves.ac.in/images/AQAR-2018-19.pdf
https://vesim.ves.ac.in/images/Academic-Calendar-for-A.-Y.-2019-20.pdf
https://vesim.ves.ac.in/images/Academic-Calendar-for-A.-Y.-2019-20.pdf

IQAC

To create screening 31- Aug- 2019 600
commttee for approval of 365
attendi ng training,
conference and wor kshop
for faculties.
Revi ew of Academ c And 02- Nov- 2019 600
Admi ni strative Audit 25
I ndustry Visit 15- Feb- 2020 170
1

Student activity 15- Feb- 2020 600
participation policy 365
Question paper quality to 15- Feb- 2020 600
be practically 365
i mpl erent abl e

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Dr. Hema Corporate Data |Govt. of India, 2019 66000
Sant hanam Managenment Res. M ni stry of 365
Pr oposal | npact Cor porate
Assessment of Affairs
CSR di scl osure
on Cor porate
Gover nance
Mechani sm
( CDVPS)
Dr. Nisha | CSSR - Ski | | I ndi an Counci | 2019 600000
Pandey Pronoti onand Su of Soci al 365
st ai nabl eDevel o Sci ence
pment: Wnens Resear ch
Rol e in Rural
Transformati on
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional

website

Yes



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10573_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/10573_Special_Status.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/10573_Formation.pdf

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. To create screening commttee for approval of attending training, conference
and wor kshop for faculties. 2.Review of Academ ¢ And Administrative Audit
3.Industry Visit 4.Student activity participation policy 5.Question paper quality
to be practically inplenmentable — CO PO mappi ng

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
1. Sel ection of Student’s 1. From PGDM Div A, d ass
representative for the 1 QAC A Y 201920 |representative, M. Shubham Mural and
from MMS and PGDM cour se. PGDM Div B, Class Representative M.

Shrushti Karande. Simlarly from MBS
1st shift and 2nd shift one class
representati ve each has been sel ected.

2. Head Librarian -Ms. CGeeta lyer 2. Al the | QAC committee nenbers

to be included as a nenber of | QAC from|mutually approved to include the Head

the academ ¢ year 2019-20. Li brarian, Ms. Ceeta lyer as an | QAC
menber fromthe Acadenmic Year 2019-20
onwar ds.

3. Sel ection of new industry 3. For the Acadenic Year 2019-20 three

representative for the A'Y 2019-20. i ndustry representatives have been

nom nated by the | QAC Menbers. M.
Chander Thapar — Recruiter (H ranandani
Group) M. Sachin N kunbh — Recruiter
(Tata Projects Ltd) Ms. Jyotsana Dogra
— Recruiter (Wl plast Products Pvt Ltd)

4, Revi ew of usage of Ziksa. As suggested by Director Sir, Dean Dr.
Sandeep Bhardwaj has been assigned the
task of conducting quarterly review of
zi ksa stat us.

5. Revi ew of Academ ¢ Process. 5. Dean Sir Dr. Sandeep Bhar dwaj
nmentioned that the conpl ete designing
of Academic process is followed from
the academ ¢ cal endar through planning,
controlling, nonitoring and executi ng.
The Director instructed to Dean to
devel op the acadenic process to nonitor
the gap of the process through

eval uati on on nonthly basis.



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10573_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/10573_Contribution.xlsx

6. Revi ew of Admi nistrative
Process.

6. As suggested by Director Sir,

Regi strar M. Arvind Waghmare has been
assigned the task for conducting a peer
| evel audit of the Admin process in
every 6 nonths’ tine period.

7. Peer teamto revi ew SAR before
NBA Audi t .

7. Director Sir has identified the team
menbers for review of SAR before NBA
audit. The nenbers being, Dr. Sachin
Deshnukh, Dr. Seema Sant and Dr.

Pranjal Miley. The internal audit for

Li brary departnent has been conpl eted
successfully and ot her departnent
audits are schedul ed to be conducted

8. Proposal for creating
screening comittee for approval of
attendi ng training, conference and
wor kshop for faculties.

8. The Director suggested to frane a
screening comrittee conprising of both
Dean’s Dr. Sandeep Bhardwaj and Dr.
Sachi n Deshnmukh, the | QAC Head and
Functi onal Associ ate Deans.

9. Change in the appraisal
scoring pattern for conference
participation.

9. As per the input received fromDr.
Seerma Sant, changes have been done in
the faculty appraisal formfor

conference participation accordingly.

10. | PR wor kshop to be conducted
for students

10. Prof. Repak S has identified two
advocates Dr. Sanjay Jadhav (CGold

Medal i st in Ph.D. from Minbai

Uni versity, Practicing in departnent of
Law i n Munbai University) & Advocate
Chetan (Practicing Lawer in Minbai

H gh Court) who are ready to deliver
the 2 day session on PR Dr. Debjani B
suggested Prof. Repak S to co-ordinate
with M. Vivek P and Dr. Sandeep B in
order to schedule a slot for IPR
session in academ ¢ year 2020-21

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date

Governi ng Body Meeting 05- Sep- 2020
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 20- Dec- 2019
16. Whether institutional data submitted to Yes
AISHE:



https://assessmentonline.naac.gov.in/public/Postacc/Quality/10573_Quality.xlsx

Year of Submission

2020

Date of Submission

11- Feb- 2020

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

1. Tally Software: Tally ERP 9 is
accounting software that has been used
to record several financial
transactions. As it is a

mul tifunctional software, it includes

i nventory nanagenent, accounti ng,
payrol | preparation etc. Tally is a

i mportant tool in accountancy, tax and
GST calculating. Tally helps you to
manage all your data in a proper way
and can be efficiently accessed
whenever needed. It allows you to al
your data in wellmnnered way. 2.

Rel yon Software: software supports in
Taxation Payroll Managenent to support
the financial needs of the custoners.
It helps in nonthly processing of
salaries, and the statutory reports to
be generated. This helps in inmporting
time sheet. It helps to Streanline the
enpl oyee | eave with the | eave policies.
track all the leave transaction of the
enpl oyee and update the | eave bal ance.
To nmanage the attendance policy
effectively. 3. Sensys TDS software
Sensys is a conplete user friendly TDS
software. The software hel ps to conpute
TDS under different heads of the Incone
tax. It is helpful in filing Quarterly
and yearly tds Returns. 4. Khushi
Software: This software is specifically
used for generating course wi se as well
as student wi se fees collection report,
preparing fees receipts of the
students. Also it helps in getting the
out standi ng fees details of each
student separately. It is used for
meki ng mark sheets. 5. SLIM21 (Library
Managenent Software): System for

Li brary I nformation Managenent is a

hi ghl y conprehensive and user friendly
i brary managenent software brought by
Al gorhyt hms Consultants Pvt. Ltd. SLIM
makes possi bl e search by any part of
the names of authors and illustrators.
Vesimlibrary is nanaged by SLI M1
library software with SLIM 21 Retrieva
of information is sinple, fast and
efficient . 6. Turn It In Software: The




software help to lIdentify unorigina
content with the world s nost effective
pl agi ari sm detection solution. Manage
potential academ ¢ m sconduct by
highlighting simlarities to the

worl d's largest collection of internet,
academ c, and student paper content 7.
Ziksa : This software enables in
recordi ng data both for academ c non —
academ c activities. Thus act as the
technol ogy enabl er towards better

| earni ng Managenment system Ziksa is an
integrated end to end sol ution services
for accel erating achi eving Al CTE
approval s, NI RF ranking, NBA, NAAC any
ot her accreditation of an institute. 8.
Purchase Software: This software hel ps
in to regulate the sanctioning
procedure minimzing the time bound
execution and for mnimzing the
purchase registered paper work. The
activities starting fromraising the

i ndents and sanctioning of P.O and

I ndent, maintaining the |Issue Register,
I nventory Register, Stock taking,
controlling the m ninum stock |evel al
these things can be regul ated and done
in a systematic nanner through this
sof t war e.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

VESI M | ays particul ar enphasis on planning the curriculumdelivery. The senior
managenent and the academ c administration staff devote considerable tine
bef ore the begi nning of the acadenmic year to plan for activities, assign
responsibilities and allocate tine for each activity. The plans are well

docunented in the formof Academ c Cal endar, Faculty Allocation, and Tinetable

for the classes etc. These are then shared with the faculties who are in-charge
of delivery of the curriculum Every activity related to curriculumdelivery is
documented in the Learning Managenent System (Zi ksa). The Vision, M ssion,

Program bj ectives and Course Objectives are captured in Ziksa. Faculties map
their course objectives with the Program Objectives on the Ziksa system

Student’s attendance too is marked on the sane system and defaulters list is
made fromit. Faculties |oad the question paper on Ziksa and map every question
with the course objective. Post evaluation, the marks are | oaded on the system

and marks conpiled for the result to be declared. Changes in |lecture schedul e

is also done using the software thus ensuring tinmely intimation to al
concerned. Thus Zi ksa, the Learning Managenent System docunents all aspects of
curriculum planning and delivery. In addition, conmunication to the faculties
is done through comon e-mail group. On the first day of the Program the
students are given a Student Resource Book. This book is a guideline of what to
expect in the next two years that the student will spend in the program It




Learni ng Obj ectives.

Coor di nat or .
the session plan,
Faculties plan for

the industry. In effect,

t he student

At the beginning of the class,
Learning Objectives to the students.
t eachi ng pedagogy,

is well

The Student

Resource Book nmentions the e

On the induction day a speci al

The Course Learning objectives spell
resource material,
i ndustry interaction by arrangi ng workshops by experts from
on the day of joining,
Teaching Learning process in the institute and at the beginning of the course
aware of the entire session plan.

a student

clearly nentions the expected behavior of the students based upon the rules and
regul ati ons of the institute.
e Course Structure and  The syl abus.
the Eval uation System where students are informed about the the Credits,
Gradi ng Point System Continuous Eval uati on System Mentoring program Feedback
Mechani sm Library regul ations etc.
conducted to answer the queries of students by the Dean Academi cs and Course
the faculty distributes the Course

Pr ogram
It al so consists of

session is

out
case study if any, etc.

is well aware of the

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

SHRM NA
Mast er
Certificate
Programin
Human
Resour ces by
SHRM | ndi a

Dates of Duration
Introduction
03/ 10/ 2019 6

Skill
Development

Focus on employ
ability/entreprene
urship

On enpl oya
bility Denonstrate
mast ery of

compet enci es

and
know edge
required for
HR
pr of essi on
strategic wo
rkforce
pl anni ng/
HRD/ Tal ent
Myt
/ Reward Mgt

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
PGDM Advanced Per sonal 17/ 10/ 2019
G owth Lab
PCDM Forei gn Language Part 1 17/ 10/ 2019
French
PGDM Forei gn Language Part 1 17/ 10/ 2020
Spani sh
PCDM Forei gn Language Part 17/ 10/ 2020
1: Gernman
PGDM Forei gn Language Part 2 03/ 02/ 2020
French
PCDM Forei gn Language Part 2 03/ 02/ 2020
Spani sh
PCDM Forei gn Language Part 2 03/ 02/ 2020
Ger man
PGDM Predi ctive Mddelling 09/ 07/ 2019




PGDM

Data Quality

09/ 07/ 2019

PGDM

Human Resour se
I nformati on System

09/ 07/ 2019

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
MVS MANAGENMENT 01/ 01/ 2019
PCDM MANAGENMENT 01/ 01/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
17

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Certification on
Cor porate Val uation Val ue
Creation (Project Based)

NI SM Certi fied Course 10/ 11/ 2019 20
in Securities Markets
NSE - VESI M 01/ 07/ 2020 14
Certification on
Fi nanci al Model I i ng Usi ng
Excel (Project Based)
NSE - VESI M 01/ 07/ 2020 22

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MVS MANAGEMVENT 180
PGDM MANAGEMVENT 120
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

| Feedback Obtained



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/10573_Program_introduced_1621236352.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/10573_Value_added_courses_1621236918.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/10573_Projects_undertaken_1621237393.xlsx

via 1.

(recruiters)

devel opnent :

cour ses.

i nprove serve them better.

entered in an excel

enpl oyers get

expectations and their

Faculty in their

the foll

The Institute believes in understanding the needs of stakeholders in order to
Wth this philosophy in mnd,
i nportant stakehol ders are involved in giving regular feedback to the
institute: 1.

Oowi ng nost

Students 2. Parents 3. Enmployers Feedback fromthe parents is

sheet for

col l ected once a year through structured questionnaire.
entered in an excel sheet the data collected interpreted for
deci sion making. Parents give their feedback on the following criteria. 1.
Admi ssi on Process 2. Rel evance of Subjects 3. Discipline 4. Ceneral
5. Soft Skills Students give their feedback on 4 different paraneters across
Faculty Performance (twi ce a year) 2. Course Content (twice a year) 3.
Pedagogy (twice a year) 4. Qutcones (End of the program 5.
of the Progran) Feedback is taken via structured questionnaire responses are

data interpretation. Feedback fromthe enpl oyers

The respo
mana

nses are
genment

envi ronment

Infrastructure (End

is taken by the placenent departnent six nmonths after the student

their future prospects in the organization.

Feedback from all

Dean (Academ cs) the Director.
st akehol ders sati sfaction.

perfor mance.
Team bui | di ng t hrough nanagenent ganes.
Infrastructure Cl assroons AuditoriumLibrary IT lab 3. Training Prograns for
areas of weakness C assroom support through video |ectures.

know edge skill

has conpl eted the program joined that conpany. Placenent personnel
responses on a structured questionnaire.
the student on 2 broad category:

The enpl oy

visits these
er eval uates

acquired by the student (ex)

Feedback Utilized for
the stakeholders is studied in detail
Appropriate action is taken to ensure
Maj or steps undertaken in this direction includes:
1. Inprove Teaching Learning Process Interaction with faculties on student
Encourage to add val ue by conpl eti ng MOOCS

institutional
by the

2. Up gradation of

| ndustry exposure through guest |ectures. Rewards for publishing.
I nterDepartnmental conpetition for excellence in areas.
CRITERION Il - TEACHING- LEARNING AND EVALUATION
2.1 — Student Enrolment and Profile
2.1.1 — Demand Ratio during the year
Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
PGDM Mar keting , 120 425 119
Banki ng and
Fi nanace, Human
Resour ces,
Busi ness
Anal ytics
, oper ati ons
MVB Fi nance , 181 250 180
Marketing , HRM
, Operations ,
Syst ens
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution
(UG)

in the institution
(PG)

available in the

available in the

institution institution
teaching only UG [teaching only PG
courses courses

teaching both UG
and PG courses



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10573_Demand_ratio_1621679570.xlsx

2019

Nill

598 Nl

35

Ni |l

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
35 35 1 13 13 11

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring is a special relationship developed over time between an experienced person (mentor) and person
willing to learn (mentee) from the other’s experience. Mentoring plays a very important role in relationship
development in the professional work environment. It is important to distinguish mentoring from coaching. A
coach develops one or more specific skills in a more traditional, authoritative way but the role of a mentor is
closer to that of a “volunteer” guide who establishes a relationship with an individual to help him/her to achieve
both professional and personal goals. A mentor is a Guru who is an experienced individual whose confidence
and wisdom provide motivation to share his/her knowledge with Mentees (Shishya) The goal of a mentoring
relationship is to advance the educational and personal growth of a mentee. Program’s objectives: « To facilitate
current and future leaders in developing their skills. « To offer visibility and the opportunity for networking. « To
help the mentee in exploring and planning for his/her career « To offer the mentee the opportunity of acquiring
new knowledge and skills. To expand the college culture of cooperation and commitment. Learning objectives: 1.
Students should be able to explore new ideas/ hew approaches and develop selfconfidence. 2. Students should
able to practice and evaluate domain and technical skills 3. Students should be able to get encouraged and
motivated active participation in Bschool activities/ programmes. 4. Students should able to demonstrate
potential skills and knowledge for their overall personality development 5. Students should be able to develop
their employability skills needed for their career plans and growth. General Guidelines: Students will be meeting
their mentor at least twice in months. Mentees can take time to time guidance or assistance from their mentors
regarding any of the activity/ issue. VEBAC team will be conducting MBTI Personality Test for students during
TRII/SEMI. The results of test will be discuss by faculty mentor on one to one basis during mentoring sessions.
This will help them for choosing the right career options as per specialization. Mentee can take assistance from
mentor for selecting the specialization subjects and also can discuss other additional online courses which are in
market demand and can also discuss current market trends and topics. Mentors will follow the progress of
students during two year’s time period in the Institute.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
300

10

30 1:

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of faculty with
Ph.D

26

Positions filled during
the current year

Nill

No. of sanctioned |No. of filled positions | Vacant positions

positions
35

35 Nill

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Debj ani IQAC / C QA Worl d Education



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10573_ict_tools_1621679620.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10573_e_resource_1621679622.xlsx

Baner|j ee coor di nat or Congr ess
2019 Dr Neerja Kashive Associ at e Il M1 ndore NASNMEI
Pr of essor Sumrer Mar ket i ng
Conf er ence
2019 Dr. Satish Mdh Di rector Indian Institute
of Denpcratic
Leadership //
Ranbhau Mhal gi
Pr abodhi ni
2019 Dr. Satish Mdh Di rector Wor |l d Educati on
Summi t
2019 Dr. Pranjal Miley Associ at e Priestige
Pr of essor I nstitute of
Engi neeri ng
Managenent and
Research, | ndore
2019 Dr. Satish Mdh Di rector MSR Schol arly
Program
2019 Dr. Satish Mdh Di rector Jawahar| al Nehru
University (JNU ),
Del hi
2019 Dr. Uma Bhushan Associ at e 1M Trichy
Pr of essor
2019 Dr. Shalini Associ at e Hi gher educati on
Bari ar Pr of essor forum Muinbai
2019 Dr. Ni sha Pandey Associ at e | CSSR
Pr of essor
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
PGDM C000002 V (Batch 09/ 01/ 2020 06/ 02/ 2020
2018- 20)
PGDM C000002 IV (Batch 30/ 09/ 2019 18/ 10/ 2019
2018- 20)
PGDM C000002 [l (Batch 10/ 05/ 2020 12/ 08/ 2020
2019- 21)
PGDM C000002 Il (Batch 18/ 01/ 2020 10/ 02/ 2020
2019- 21)
PGDM C000002 | (Batch 07/ 10/ 2019 31/ 10/ 2019
2019-21)
PGDM C000002 FC (Batch 13/ 07/ 2019 09/ 08/ 2019
2019-21)
MV C000001 IV (Batch 07/ 03/ 2020 09/ 11/ 2020
2018- 20)



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/10573_Honours_recieved_1621680975.xlsx

MVS C000001 111 (Batch 28/ 11/ 2019 14/ 01/ 2020
2018- 20)

MVB C000001 Il (Batch 30/ 04/ 2020 12/ 08/ 2020
2019- 21)

MVB C000001 | (Batch 04/ 01/ 2020 03/ 02/ 2020
2019- 21)

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Students are inforned about the pattern of continuous assessnent and eval uation
process through written comunication in their Student’s Resource Book. This
book conprehensively inforns about the entire evaluation system They al so go

t hrough a session with the Dean Academics and the Controller of Exanms to clear

t hei r doubts and apprehensi ons. A conbination of continuous assessnent and end
term assessnent is used to test if the Learning Qutconmes have been achi eved.
The Continuous Assessnent consists of ¢ Class Participation, ¢ Assignnent, -«

Presentations, ¢ Reports and ¢ Class Test. Through these nethods, a faculty
closely nonitors a student’s performance in the class. The O ass Participation
encourages the student to interact in the classroomw th peers and the faculty.

The End Term assessnent is a witten Paper and Pen examto be given by the

student. A student has to pass both the continuous assessnment as well as end
termexamto be eligible for credits in that subject. To enhance quality of
conti nuous assessnment and eval uation process the followi ng reforns are
undertaken: 1. Faculties set the questions in the question paper based upon the

Course Learning Objectives. This is done with a view to ensure that all the

course objectives are nmet. Every question is linked to a Course Learning

hj ective. 2. The question paper is set in consultation with an externa
expert. The external expert, being a neutral person renoves any biases fromthe

paper as well as brings in application based questions. 3. Faculties also

provi de nodel synoptic answers along with the question paper prepared. 4.

Question Papers are then given a code with no reference to the subject nane

etc. to ensure secrecy. 5. Each faculty gives two sets of question paper and
t he exam departnent selects any one for of themfor the examto be conduct ed.
6. Exans are conducted by the examdepartnment in a fair nmanner. Invigilation is
done by eligible external persons with no interference by the teaching faculty.
7. The answer sheets submitted by the students are masked so that the
eval uators do not know the nanes or other details of the student whose answer
sheets they are evaluating. 8. Results are declared within 30 days of the
conduct of the exam nation. A method of Scal edown / Downgradi ng of grades is
used to bal ance internal marks with end term exans or to ensure enough
cl assroom hours are attended to earn the credit. 9. In case a student is not
satisfied with the assessnment, the student can ask for a photocopy of the
corrected answer sheet and if the doubt still persists then the student can
apply for revaluation. The evaluators then explain the areas of inprovenents to
t he student.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

1. At the beginning of each academ c year a conprehensive acadenic cal endar is

prepared which include: i. The beginning and |l ast instructional days for MVS
(semester 1,11 ,111 V) and PGDM Trinmester |,11,111,1V,WI). ii. Md term and
end term exam nation schedules. iii. Board of studies (BOS) neeting for MM5 and

PGDM f or updating of syllabus and industry inputs relevant in the respective

domain. iv. Al the college events including Literati, Basic Conference, CSR

activities, Sports and cultural activities. 2. Wekly tinme tables are prepared
by Coordi nati on departnment |ooking at the | oads of all the faculties with



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10573_Evaluation_1629527776.xlsx

respect to MM5 and PGDM subj ect s.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://vesimyves. ac. in/imges/ banner s/ NEWbr ogr anout cone- cour se_ner ged. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
C000001 MV Fi nance 88 88 100
C000001 MV Mar ket i ng 58 58 100
C000001 MV HR 18 18 100
C000001 MV Qper ati ons 14 14 100
C000002 PGDM Busi ness 7 7 100
Anal ytics
C000002 PGDM Fi nance 44 44 100
C000002 PGDM Mar ket i ng 46 46 100
C000002 PGDM HR 9 9 100
C000002 PGDM Qper ati ons 12 12 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://vesimyves. ac.in/imges/banners/ NEW?. 7. 1- St udent - Sati sf acti on- Sur vey-
PGDM MMS_2019- 20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 360 I ndi an 600000 380000
Proj ects Counci | of
Soci al Sci ence
Resear ch
M nor 360 CGovt. of 100000 66000
Proj ects India, Mnistry
of Corporate
Affairs
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year



https://vesim.ves.ac.in/images/banners/NEWprogramoutcome-course_merged.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10573_Pass_percentage_1621244589.xlsx
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https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/10573_Research_Fund_1622102324.xlsx

Title of workshop/seminar

Name of the Dept.

Date

NI L

NI L

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Pronot e VESI MSR MHRD- 11 C 22/ 09/ 2020 Recei ved 3
I nnovati on and star in the
start up in space of
canpus I nnovation from
MHRD - 11C
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nill
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
6 11 10

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Management

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal MANAGEMENT 11 1
I nt ernati onal MANAGEMENT 13 1

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Managenent 6
Managenent 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
A St udy Bhavna | JSTR 2019 5 4
of Rai na Vi vekanand
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Enpl oyees Educati on
Per ception Soci etys
of Hurman Institute
Resour ce of
Practi ces Managenent
and Wor k St udi es
Engagenent and
in Hospita Resear ch
lity
I ndustry
A study Dr Meena | nt er nat 2019 Ni Il
on Shar ma i onal Vi vekanand
i nvest nent Journal of Educat i on
and return Managenent Soci etys
on St udi es Institute
i nvest nent of
(RA) on Managenent
soci al St udi es
nmedi a by and
public Resear ch
sector and
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sector
banks in
I ndi a
A Dr Test Eng 2019 Nill
Critical Sati sh i neering Vi vekanand
St udy of Bi | | ewar |Managenent Educat i on
Rever se Soci etys
Logi stics Institute
| npact on of
Custonmer S Managenent
atisfactio St udi es
nin E- and
Commer ce: Resear ch
Wth
Speci al
Ref erence
t o Munbai
The Dr Jour nal 2019 Ni I I
| npact of Sati sh of Devel op Vi vekanand
Rever se Bi | | ewar ment Educat i on
Logi stics Resear ch Soci etys
on (JDR) Institute
Cust omer of
Loyalty in Managenent
E- Conmer ce St udi es
and
Resear ch
Col I abor Dr Suni | shodh 2019 Nil I
ative Kul kar ni anrut JKLU Vi vekanand
d obal Jour nal of Educat i on
Fr amewor k Engi neerin Soci etys
- For g Institute
achi evi ng Managenent of
Sust ai nabl Managenent




e goal s(SD
Gs) by App
lication
of Technol
ogy( | nnova
tion) and
Managenent
(Social En
trepreneur

St udi es
and
Resear ch

shi p)
An Expl o Dr. Jour nal 2019 5 4
ratory Jyoti of Devel op Vi vekanand
St udy on Chandwani ment Educat i on
t he Resear ch Soci etys
Suppor t Institute
System for of
Wnen Entr Managenent
epreneur sh St udi es
ipin and
I ndi a Resear ch
An Expl o Dr. Shodh 2019 0 Ni |l
ratory Jyoti Sarita Vi vekanand
St udy on Chandwani Educat i on
Fostering Soci etys
i nnovati on Institute
Practices of
for HR Sus Managenent
tainabilit St udi es
y and
Resear ch
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
A St udy Bhavna | JSTR 2019 Ni Il Ni Il
of Rai na Vi vekanand
Enpl oyees Educat i on
Per ception Soci etys
of Human Institute
Resour ce of
Practi ces Managenent
and Wor k St udi es
Engagenent and
in Hospita Resear ch
lity
I ndustry
An Expl o Dr. Shodh 2019 4 Ni |l
ratory Jyot i Sarita Vi vekanand
St udy on Chandwani Educat i on
Fostering Soci etys
i nnovati on Institute
Practi ces of
for HR Sus Managenent
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tainabilit St udi es
y and
Resear ch
An Expl o Dr. Jour nal 2019 4 Nill
ratory Jyoti of Devel op Vi vekanand
St udy on Chandwani nment Educat i on
t he Resear ch Soci etys
Suppor t Institute
System for of
Wnen Entr Managenent
epreneur sh St udi es
ipin and
I ndi a Resear ch
Col | abor Dr Suni | shodh 2019 Nill Nill
ative Kul kar ni anrut JKLU Vi vekanand
d obal Jour nal of Educat i on
Fr amewor k Engi neerin Soci etys
- For g Institute
achi evi ng Managenent of
Sust ai nabl Managenent
e goal s(SD St udi es
Gs) by App and
I'ication Resear ch
of Technol
ogy( | nnova
tion) and
Managenent
(Soci al En
trepreneur
shi p)
The Dr Jour nal 2019 4 Ni Il
| mpact of Sati sh of Devel op Vi vekanand
Rever se Bi | | ewar ment Educat i on
Logi stics Resear ch Soci etys
on (JDR) Institute
Cust omer of
Loyalty in Managenent
E- Cormmer ce St udi es
and
Resear ch
A Dr Test Eng 2019 4 Nil |
Critical Sati sh i neering Vi vekanand
St udy of Bi I | ewar Managenent Educati on
Rever se Soci etys
Logi stics Institute
| npact on of
Custoner S Managenent
atisfactio St udi es
nin E- and
Commer ce: Resear ch
Wth
Speci al
Ref erence
t o Munbai
A study Dr Meena I nt er nat 2019 1 Nill
on Shar ma i onal Vi vekanand




i nvest nent Jour nal of Educat i on
and return Managenent Soci etys
on St udi es Institute
i nvest nent of
(RA) on Managenent
soci al St udi es
medi a by and
public Resear ch
sector and
private
sector
banks in
I ndi a
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 46 29 Ni Il
nar s/ Wor kshops
Present ed 34 Nill Nill
paper s

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Pronoti on and

made by rural and

selling of products

M ssi on

activities activities
YUWA FOR SEWA- Neel anchal Rul ar 3 1
outreach And Ur ban
Devl opnent Counci |

YUWA FOR SEWA- vi vekanand 3 15

Basi ¢ english and educati on school
mat hs training

YUWA FOR SEWA- United way nunbai 2 35

Sl um chil dren and
shel ter

YUWA FOR SEWA- Konkan kal a 4 15
Differently abl ed
Heal t h Educati on

YUVA FOR SEWA- Unnat Bhar at 4 30

CGovt. Project Abhi yan

YUWA FOR SEWA- Vat sal ya 6 25

Survey on
Aspi rati onal
Mappi ng of Wbnen in
Sl um Ar eas
YUWA FOR SEWA- Dhar ma Bhart hi 2 30



https://assessmentonline.naac.gov.in/public/Postacc/Index/10573_Index_1628934979.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/10573_Faculty_participation_1622106721.xlsx

tribal artisans at
Kal a Ghoda Festi val
i n Munbai
YUVA FOR Aar na 4 25
SEWA- (girl child em| Foundati on( Thane)
por enent , educati on,
food wast age)
YWA FOR SEWA- Zarine Manchanda 4 10
Qutreach camapi gns | Foundati on( Aarey)
YUWA FOR SEWA- Sangopi t a 4 15
care cettre(speci al ( Badl apur)
school)
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

Nill

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

agency

Name of the activity

activites

Number of teachers
participated in such

Number of students
participated in such
activites

NI L

NI L

NI L

Nill

Nill

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

ni |

ni |

ni |

0

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
[research lab
with contact
details
I nt ernship Sunmmer HDFC LI FE 06/ 05/ 2020 15/ 07/ 2020 23
I nt ernship I NSURANCE
Program LTD
2019- 20
I nt ernship Suntrer GOCQOVET 06/ 05/ 2020 15/ 07/ 2020 3
I nt ernship
Program
2019- 20



https://assessmentonline.naac.gov.in/public/Postacc/Extension/10573_Extension_1622107289.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/10573_Awards_for_extension_1623057893.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/10573_Students_in_extension_1623058051.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/10573_Collab_activities_1623408735.xlsx

I nternship Suntrer EDELWEI SS 06/ 05/ 2020 15/ 07/ 2020 2
I nt ernship FI NANCI ALS
Program
2019- 20
I nternship Suntrer DI d EXPRES 15/ 05/ 2020 15/ 07/ 2020 5
I nternship SI ON MEDI A
Program
2019- 20
I nternship Summrer DI ALABANK 15/ 05/ 2020 15/ 07/ 2020 1
I nt ernship
Pr ogram
2019- 20
I nternship Summrer COLLEGE 15/ 05/ 2020 15/ 07/ 2020 43
I nt ernship RESEARCH
Program PRQIECT
2019- 20
I nternship Suntrer BOB 15/ 05/ 2020 15/ 07/ 2020 5
I nt ernship FI NANCI ALS
Pr ogram
2019- 20
I nternship Sumrer AVAZON 06/ 05/ 2020 15/ 07/ 2020 16
I nt ernship I NDI A
Program
2019- 20
I nternship Summrer ADI TYA 06/ 05/ 2020 15/ 07/ 2020 2
I nt ernship Bl RLA
Program CAPI TAL LTD
2019- 20
I nternship Summrer 306090 06/ 05/ 2020 15/ 07/ 2020 2
I nt ernship PRODUCTI ONS
Pr ogram
2019- 20
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

PVT LTD

Dev proj ect
| mpl enent ati ons
I nternship for
st udent s,
Publ i cations

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
VCORE | NTEGRA 01/ 04/ 2019 Curricul um Desi gn 335
, Corporate Visits
VAU Aeri al 01/ 04/ 2019 Avi ation Training 335
Services LLP Cour ses
TARU LEADI NG EDGE 29/ 03/ 2019 Resear ch Studi es, 335

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/10573_Linkages_1623050759.xlsx
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4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

9650000

8825931

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inportant equi prments Exi sting
pur chased (Greater than 1-0 | akh)
during the current year
Classroonms with W-Fi OR LAN Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SLI M 21 Partially 21 2015
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 14098 5714667 272 228642 14370 5943309
Books
1290 805173 30 69449 1320 874622
Ref erence
Books
e- Books 18000 160284 Nill Nill 18000 160284
Journal s 24 138944 3 7800 27 146744
e- 1 604800 Nill Nill 1 604800
Jour nal s
Di gital 1 29500 3 318600 4 348100
Dat abase
CD & 111 11141 Nill Nill 111 11141
Vi deo



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/10573_augmentation_details_1622109049.xlsx

Weedi ng 1355 437606 Nill Ni Il 1355 437606
(hard &

soft)

O hers(s 10 41525 Nill Ni Il 10 41525
peci fy)

O hers(s 1 562343 Nill Nill 1 562343
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Nill
View File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 270 3 400 0 0 0 0 400 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 270 3 400 0 0 0 0 400 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

400 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L NILL

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
14015920 19704324 7750000 7133374

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Purchase VESI MSR s Procurenent Departnent is responsible for building
infrastructure of the institute, procuring goods and service fromvendors as
well as maintaining the Infrastructure and facilities of the institute. Al the
procurenents, including issuing of annual maintenance contracts, is done in



https://assessmentonline.naac.gov.in/public/Postacc/Library/10573_Library_1621247723.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/10573_e-content_by_teachers_1622109189.xlsx
NIL

open and conpetitive environment to ensure that prices paid are fair and
reasonabl e. VESIM s Purchase Departnent closely works in coordination with VES
Trust’s own construction teamto build and nmaintain the infrastructure as per
the needs of the institute. The Purchase Departnent has its well defined
Pur chase and Mai ntenance policy, which is strictly adhered, right fromthe
filing of requisitions to preparing conparative statenment of cost and placing
of order with the vendor to resolving any conplaints, if any. Conputer VESIM
follows follow ng procedures in order to maintain health of conputer hardware,
software and network across the institute. « The institute assures to buy
I'icenced antivirus software applications to be installed to each and every
machine in the institute. « Al application software that are used with various
departnents viz. Adm ssion, accounts, course coordination and exam nation are
authentic and licenced application software. ¢ Periodic mai ntenance of
har dware, software and network is religiously observed across the canpus
besi des regul ar mai ntenance call.  VESIM observes centralised internet
facility wherein core | evel bandwi dth is deployed at trust |evel and in shared
across the various institutes of the trust. o A separate teamof three IT
engi neers headed by one coordinator is maintained to get all IT related tasks
done in order to inprove efficiency. Library G rculation policy Wrking hours
of library: Library is opened from9:00 Amto 9: 00 Pmon all working days
except Sunday and ot her holidays Library Rules Regulations ¢ Silence and
di scipline nust maintain in the library « Use of cell phone is strictly
prohibited « Eating, snoking, and talking loudly are strictly prohibited in the
library « Newspaper, Journals Reference book nust read in the library only e
Students should not mark, underline, tear any pages or damage the library
docunents ¢« No |ibrary docunent is allowto take outside the library w thout
perm ssion of library staff ¢ Suggestion on |ibrary services are al ways
wel cone. Circul ati on system Students are eligible to borrow two books for a
week one back issue journal for Overnight, they must returned borrowed material

on or before due date, if returned late overdue fine will be charged for the
del ayed period as per the rule. Students are instructed to check the book while
borrowing and informlibrary staff about any type of damage or they will be

responsible for the same if noticed at the tinme of return. Fine for late return
books / journals A Fine of 3 rupees per day per book and 5 Rupees per day per

journal will be charged fromthe Default menber Renewal of Books User can renew
t he books after conpletion of due date subject to not request from any other
user.

https://vesim.ves.ac.in/images/4.4.2-Policy-and-Procedures-converted. pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support NI L 0 0
frominstitution
Fi nanci al Support
from Ot her Sources
a) Nati onal NI L Nill 0
b) I nternati onal NI L Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved



https://vesim.ves.ac.in/images/4.4.2-Policy-and-Procedures-converted.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/10573_Scholarships_1629441132.xlsx

enhancement scheme

enrolled

Language Lab 03/ 08/ 2019 20 0
Ment ori ng MVB 09/ 11/ 2019 180 0
Ment ori ng PGDM 22/ 07/ 2019 120 0

Counsel I'i ng 20/ 08/ 2019 1 0
I nt ernati onal 21/ 06/ 2019 120 0

Yoga Day
Counsel I'i ng 01/ 08/ 2019 1 0
Counsel |'i ng 04/ 09/ 2019 1 0

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2019 NI L Ni I Nill Nill Nill
2020 NI L Nill Nill Nill Nil |
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
63Mbons 1250 131 ABC 757 77
Technol ogy Consul tants
Al ok Aditya Birla
I ndustries Capi t al
Ltd Angel Amazon PCGDM
Br oki ng Anar ock
Bandhan Bank Aranca Axis
Ber ger Bank BDO
Pai nts Ltd I ndi a Bl ack
Boar d Turtle
Infinity Br owser
CM E Stack BSH
Conmredi a Househol di ng
Sol uti ons Byju C2L Bl zZ
Deloitte US Sol utions
Dent su Aegi s Capgemi ni
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DTDC Express Chenbond
Ltd E 4 Chol a Peopl e
Devel opnent Mar ket i ng
Edui sfun Citeous Tech
Technol ogi es Sol ut ons
Pvt Ltd Cti Goup -
Enf usi on Covi am Cuni x
Cener al Dat ama
MIls CEP
Sol uti ons
View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 Nill NI L NI L NI L NI L
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
Any O her 1
Any O her 1
Any O her 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Ut saha I nter-Coll ege 85
I ndependence Day I nter-Coll ege 180
Teachers Day I nter-Coll ege 180
Tradi ti onal Day I nter-Coll ege 300
I nsanity I nter-Coll ege 310

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Tech Nat i onal 1 1 Ni |l Har shal
A ynpi ad Fuse
2019 2nd Nat i onal 1 1 Nill (Aditya
Prize, Case Vyas and
conpetitio Kedar
n at Lal wani
Indira
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Institute

"Curious"
2019 2nd Priz | nt er nat Ni Il
e, Pragyana i onal Prati ksha
m An All Sal i an
I ndi a Bl og
Witing co
npetition
2019 2nd Priz Nat i onal NIl
e, Panache: Prati ksha
Article Sal i an
Witing Co
npetition
2019 3rd Priz | nt er nat Ni Il NI DHI
e, SEAA' s i onal SACHDEVA,
Annual | nt ADI TYA
ernati onal JAVDEKAR,
Accreditat PRI YANKA N
i on AGORKAR(, K
Conf erence EDAR
LALEWANI
, ADI TYA VY
AS, PRATI KS
HA SALI EN
2019 Certific Nat i onal NIl Anushr ee
ate of par Khemani
tici paton, Har sh
125t h Anni Kanoj i a
versary Ce Bhoomi
| ebration Por e
of Swam V Mal avi ka
i vekananda Pani cker
's Priyanka
Hi storic Atri Vidhi
Addr esses Mal hotra
del i veed Nitish
at the Si ngh
Worl d Shubham
Par | i anent Mur al Ansh
of Shar ma
Rel i gi ons Shr aoshee
i n Chi cago Maj undar
- 1893 Sneet
Bhanushal i
Abhi nandan
Kor gaonkar
Kunal
Dhere Jay
Agar wal
Jay Behera
Shwet a
Gupt a
Ai shwar ya
Pagar
Kaj al

Kumar i




Saur abh
Guliana Yo
geshkunmar
Vi shwakar m
a Makar and

Konaskar

Al i son
Ani | Am n
Parag Lad
Swati Aj ay

Saur abh

Pawar

Khushboo

Bhoj wani

Sandesh

Nawal e

Mayur esh
Joshi Onka

r swar oop

Kul karn

Sunedh

Kar ni k
Shi vang

Dham j a
Si nT anj eet

Si ngh
Yatin
Deshnukh

2019

2nd

Runner
Up, FI NFARE

2019

Nat i ona

NiTl

Shubham
Praj apati,
Ravi
Pandey,
Krushna
Pednekar
Shubham
Praj apati

2019

First Pr
ize, | NFIN
TI FI NANCE

Nat i ona

Ni |l

Onrkar
Nai k,
Kedar nat h
Lal wani ,
Ai shyare
Tar ade

2019

Runner -
Up, Qui z Co
npetition

Nat i ona

Nill

Tushar M
i r chandani

2019

Runner - U
p, Practice
Vent ur e
Jour nal

Nat i ona

Nill

Pritha
R, Sanpada
Kul kar ni
Priyanka
Nagot kar ,
Ai shwar ya
Pagar,
Kaj al
Kumari ,
Gaur av
Landge,




Nitish
Si ngh,
Vi dhi
Mal hot r a,
Maya Jogi ,
Pri yanka
Atri

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The institute has different academ c and administrative conm ttees, which are
students driven. For each committee the students are el ected and they work
under the nmentorship and gui dance of the faculty conmittee head. Also the

students are representative of Internal Quality Assurance Cell, where they put

forward various issues that they nmay be facing during their tenure, accordingly
the needful action is taken to ensure student welfare in all aspects within the
canmpus. 1)l ncubation Entrepreneurship Cell: The cell encourages students with
enterprising ideas and delivers them professional nentorship. 2)Placenent Cell:
Al recruitnment activities are coordinated through the cell. This cell provides
i nformati on about existing job opportunities and gui dance on matters of self
enpl oynent. 3)Alumi Cell: The Alumi Cell is established for strengthening the
bond between and its alumi for nutual benefits. 4)Branding and Social Media

Cell: The cell strives to enhance digital nmarketing and branding capabilities

of students. 5)CSR Cell: The basic objective of this cell is to develop socia

responsibilities in students. Students Wl fare Conmttee Cell: The main purpose
of this cell is to ensure student welfare in all aspects within the canpus.

6) Fi nance Cell: The cell facilitates know edge sharing on financial matters and
provide insights into the finance sector. 7)HR Cell: The initiative ains to
rai se awar eness about Human Resource Managenent anong VESI M st udents.

8) Operations and Supply Chain Managenent Cell: This initiative ains at
st rengt heni ng students knowl edge and experiences in the area of operations and
supply chai n managenent in organi sational environment. 9)Marketing Cell: The
mar keting cell at helps students to understand the trade of narketing, build
i nnovative marketing strategies and devel op marketing skills. 10)Wnen
Devel opnent Cell (WDC): Sem nars where successful women fromdifferent wal ks of
life are invited to share their various |ife experiences and notivate wonen.
11) General WManagenment and Busi ness Anal ytics Student Cell 12)SWC Sports 13)

Internal Quality Assurance Cel

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Institution has Alumi Association since the year 2016. The Vi vekanand
Education Society’ sAlumi Association is duly forned and registered with the
Assi stant Registrar of Societies,Geater Bonbay Region Dt. 21122016. 1. Al umi
Portal: https://ww.vesimves.ac.in/alumi.htm 2. A umi Facebook Page: The
VESI M Al uimi  Facebook Page has been created on April 10, 2011 i nAssoci ation
with V.EES MA Athat is the abbreviation for Vivekanand Educati on

Soci ety’ sManagenent Al ummi Associ ati on. VESMAA has been regi stered under

Soci ety Registration Act 1860Bonbay Public Trust Act, 1950. VESMAA serves as an
interface between VESIM and its nore than 3000 alumi. The Association is
commtted to connecting alumi with the institute, as well assupporting
students through a variety of events, and nentorship prograns. 3. Alumi Meet:
Thel nstitute conducts Alumi Meet with the intention of creating a strong bond
bet ween the studentsand the alumi. The Alumus by inparting their know edge to
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the students hel ps themin shapingtheir carrier and inproving their
entrepreneurial skills.

5.4.2 — No. of enrolled Alumni:

3060

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

(Alumi neet, Visit to Institute and Interaction with students, |nvolvenent in
Curricul um Devel opnent, Project Guidance Mentoring of Students, Assistance in
Ent repreneurshi p, Assistance in Placenent, Mk Interviews etc.) The Institute
organi zes Alummi neet every year. At tinmes thelnstitute also invites their
Al ummus to guide the students in their curriculum devel opnent by conducting
guest |ectures along with project guidance and nentoring sessions for students
which helps themin their curricular devel opnent. Assistance given by the
Alumus in Entrepreneurship and Pl acenent hel ps the students in groomng their
Entrepreneurial skills which further helps themat the tine of their
Pl acenents. The Institute conducts Mock GDPI that enables the students to geta
fair idea about how actual interviews are conducted, wherein experts fromthe
I ndustry and Alumi having rich experience in their respective fields share
their know edge and experience. Frequency of Meets: The frequency of Al umi
meet is about 4 tines a year. 1. Guest |ectures through Alumi, 2. MOCK GDP
through Alumi for all speciliazation. 3. ALUVWI GCET TOGETHER (FETE 2019). The
event was successfully well organised by the Alumi coordinators. It was held
on 21st Decenber 2019. More than 175 alumi menbers had attended event. It was
silver jubilee celebration of VESIM Business School. VESIM has felicitated our
first batch (1994-1996). It was overwhel m ng response fromthe students. 4.
ALUWNI MENTORSHI P PROGRAM Twenty Five alumi has registered throughout the
year for Mentor ship program 1. Hitesh Kalwani 2 Rakhi Kharde 3 Vishal Chugh 4
Satish Pai 5 Pradeep Dayani 6 Dhiraj Nagdev 7. Kirankumar Dash 8. Chetan Lulla
9 Raj agopal Ramanat han 10 Hitesh Kai ser 11 Anant Shah 12 Bhooshan Mal kani 13
Var sha Nagpal 14 Abhi shek Shama 15 Sarath Govi ndankutty Menon 16 Ani ket
Bhal erao 17Chet an Hadol i kar 18 Prasad Kadu 19 Vi pin Makhijani 20 Mayur Talreja.
21 Prasad Kadu 22. Ravindra jadhav 23. Rajesh Idnani 24. Anant Shah 25 aditya
prasad shinde

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institute believes in inparting its function to adopt practice of
decentralization. This helps in including nore heads in decision making process
and facilitates in strengthening internal bonding. Deans Council Deans Counci

conpri ses of Deans and Associ ate deans and headed by the Director of the
institute. The council neets once in a nonth to discuss both academ ¢ and
nonacadem c i ssues as recommended by quality assurance cell of the institute.
Internal Structure of Deans’ Council The deans’ council consists of the
followi ng nenbers a. Director b. Dean Acadenics c. Dean PGDM d. Dean ePGDM e
Associ ate Dean (Ceneral Managenent) f. Associate Dean (Marketing Managenment) g
Associ at e Dean (Hurman Resource Managenent) h. Associ ate Dean (Operation
Managenent) i. Associate Dean (Financial Managenent) j. Associate Dean (IT
Managenent) k. Associate Dean (Accreditation) Functions of the Deans Council To
exerci se general supervision over the acadenmi ¢ work of the centre of nanagenent
studies and to give direction regardi ng nethods of instructions, evaluation,




research, student affairs or suggestion of inprovenents in academ c standards.
To pronpte research within the centre and ensure periodic subm ssion of reports
on research activities undertaken fromtinme to tine. To ensure that there are
procedures in place so that office staff can lend tinely and good quality
adm ni strative support to faculty nenbers and students. The I QAC acts as the
backbone in providing all quality enhancing policies to be institutionalized
and i npl emented by various other bodies assigned to take function as
decentralized units. Thus primarily aimof IQACis « To develop a systemfor
consci ous, consistent and catalytic action to inprove the acaden c and
adm ni strative performance of the institution. « To pronopte neasures for
institutional functioning towards quality enhancenment through internalization
of quality culture and institutionalization of best practices. | QAC evol ve
mechani sms and procedures for a) Ensuring tinely, efficient and progressive
performance of academ c, adm nistrative and financial tasks. b) The rel evance
and quality of academ c and research programes. c) Equitable access to and
affordability of academ c progranmes for various sections of society. d)
Optim zation and integration of nodern nethods of teaching and | earning. e) The
credibility of evaluation procedures. f) Ensuring the adequacy, mai ntenance and
proper allocation of support structure and services. g) Sharing of research
findings and networking with other institutions in India and abroad. The
institute decentralized financial decision nmaking upto Rs 25000, to be approved

for disbursenment by Dean Acadenics. These expenses includes all institutiona
expense both for academ cs and nonacadeni ¢ purpose. This expedites the paynent
process

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Human Resource Managenent Vi vekanand Education Society, a Trust
is our parent body, regulating the
appoi ntnments terns and conditions of
the services of their different
Institutes. VES adopted the major
service conditions and appoi ntments
procedures, |eave rules, pay scales,
etc. fromthe guidelines issued by
Gover nnent of Maharashtra and
Maharashtra Civil Services rules and
the circulars and GRRs, notifications
announced/received fromtinme to tine
fromthe H gher and Technica
Departnments, Government of Maharashtra.
Uni versity of Munbai is tine to tine
publishing their circulars, orders and
gui del i nes for Teaching and NonTeachi ng
Staff nmenbers for University affiliated
Institutes and coll eges and these are
conmpiled in a Conpendi um which is
publ i shed by University

Research and Devel opnent Increase in quality standards from
NAAC to NBA to AACSB. Increase in
Research journal papers from UGC

approved journals to ABDC journals.




Increase in Research projects from
| ocal small value projects to
Internationally funded | arge val ue
projects. Increase in Prograns from
Donestic bodies to International joint
prograns with foreign universities.
Increase in faculties attending | ocal
conf erences/ academ c events to
i nternational conferences. Overal
internationalisation of the culture
i ncludi ng program content, faculty
exposur e/ exchange, funded research
proj ects and journal papers.

Exam nati on and Eval uati on

Khushi Software: This software is
used for making mark sheets. KHUSH
Sof t ware provi des best services for

Software installation, inplenmentation
and Managenent Follow ng are the
features of the software: Flexibility
in software, optim zing system
functionality and inproving operation
efficiency is some of the prine
features of the software. Conmitted
result with Extensive experience in the
field makes KHUSH Software idea
choice for providing solution to —
Canmpus Managenent System 1. It has
students allocation with subjects 2.

Group Coding: The students are

di sti ngui shed according to their
Speci al i zati on El ectives segregated

with the code. This feature of grouping
of students based on their
speci alization electives is known as
Group coding. Advantages : 1. Tine
Speed 2. Staff 3. Productivity 4.
Reliability , Accuracy Efficiency 5.
Never Tiring and never inefficient Exam
Modul e: 1. No need to ReEnter students
data, as students data is updated from
excel file 2. Operator needs to enter
only marks , all other things i.e.
Passi ng rul es and gracing rul es,
subj ect wise credit points and
resulting grade are applied
automatically 3. Subject wise Credit
poi nts and Grading can be nodified by
adm ni strator, if any changes notified
by university 4. Marks Entry / Checking

Subj ect wise / user w se or al
toget her 5. Subjects and Exam Uni que

Identification Nunber is applied
automatically and can be changed by

adm nistrator, if any changes notified
by university 6. Re valuation if any,
can be done separately , w thout
changing original data. 7. Selective
data can be Transferred to Additional




Examwi th their carry forwarded marks.
8. Previous senester Credit Earned and
SGPA can be auto updated from previous
exans or can be nodified for outsiders.
9. Result Sheet for Notice Board
contains, detailed calculation of
credit earned and resulting SGPA and
Grade 10. Mark sheet is as per Performa
given by University. 11. Subject wi se
Teacher’s gracing can be applied 12.
Eligibility List can be prepared easily
based on previous data entered 13. Exam
Exenption List can be prepared based on
earlier processed data This software
ensures nmaki ng of marksheet easily.

Teachi ng and Learni ng

VESI M has introduced the Flipped
Cl assroom as a delivery pedagogy for
all its courses. Students are handed
over the Syllabus, Course Learning
hj ectives and Topics for the day well
i n advance. The students are expected
to study the concepts and research the
topic for the day from various sources.
One of the groups then presents their
|l earnings to the entire class in the
first 15 to 20 m nutes. The faculty
then takes over and carries on an
i nteractive discussion on the topic and
its applications. This technique nmake
the students’ selflearners and the
faculty as a facilitators for |earning.

Curri cul um Devel opnent

Curricul um devel opnent at VESI M t akes
place with the active intervention by
all the stakehol ders, viz: Teachers
Students Parents Al ummi and | ndustry
representatives. Twice a year the
st akehol ders are called upon to review
the existing syllabus and recomend new
cour ses/ topi cs/ pedagogy etc. To extract
full benefit of their expertise, the
st akehol ders are categorized as per
their domains. The concerned faculties,
along with their head of departnment
neet them separately and get insights
in to new devel opnments in the field and
how to bring those into the classroom

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

Library is automated in the year
2015.vesimlibrary is managed by
Li brary software SlinmRl which is user
friendly, nmenu driven, and highly
interactive software. Initially
circul ation, catal ogui ng were managed
by the software later on in the year
2018 Library introduced Lib Viz Log
which is a user log report nmodule and D
Col 21 which is Digital collection of
library. Library has already started




digitization of all the projects of
students (sunmmer, w nter, CSR) through
D col nodul e which will be accessible
to the students through OPEC in the
campus. Now Library is planning to
provide all the previous year question
paper to the students in a digitized
manner. Library also has kindle in its
collection planning to keep for hone
i ssue for students

I ndustry Interaction / Collaboration

I nt ernational Linkage Process
| NTRODUCTI ON The international |inkage
for the institution is devel oped with
an objective to conduct internationally
recogni zed research and to provide
education that is of a high
international standard. Wth a vision
to be internationally recognized VESIM
is open to international coll aborations
in the area of academi cs and research
for increasing nobility of staff and
students, joint acadeni c prograns,
col | aborative research, sem nars,
proj ects and conferences etc.
International educational cooperation
is a tool for enhancing the quality of
the education offered by the
uni versity. Engaging in internationa
educati onal cooperation allows the
educati onal standards of the university
to be evaluated by the international
academ ¢ conmunity. Furthernore,

i nternational educational cooperation
pronotes the university’'s public inmage
and the university's visibility within
t he academ c scientific community and
on the increasingly global education
mar ket. Strategic partnerships and
Alliances with internationally
recogni zed foreign Universities or

Institutions al so provides gl oba
career opportunities for the students
of VESIMin the today's conpetitive
arena Key points for Internationa
Li nkages: ¢ International Networks e
International nobility of student and
staff ¢ Coll aborative Research and
Education ¢ Joint Academ c prograns/
Export of education ¢ Partnership in
conferences, sem nars and events The
present Internationalisation Policy of
the Institute introduces the nmeasures
for achieving the goals relating to
internationalisation as defined in the
institute’'s Strategy, while also taking
into consideration Institute's goals.
As International cooperation is defined
as an integral part of all activities




of the managenent institution, this
Internationalisation Policy is

suppl enented by an Action Plan for

I nternationalisation. The

i npl ementation of the Institute' s
Internationalisation Policy is
coordi nated by the International

Rel ations O fice.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Exam nati on

Khushi: it helps in getting the
out standi ng fees details of each
student separately. It is used for
meki ng mark sheets 7. Ziksa : This
software enables in recording data both
for academ c non — acadenic activities.
Thus act as the technol ogy enabl er
towards better |earning Managenent
system Ziksa is an integrated end to
end sol ution services for accelerating
achi eving Al CTE approvals, N RF
ranki ng, NBA, NAAC any ot her
accreditation of an institute.

Adm ni stration

Purchase software: This software
hel ps in to regulate the sanctioning
procedure mnimzing the time bound

execution and for mnimzing the
purchase regi stered paper work. The
activities starting fromraising the
i ndents and sanctioning of P.O and
I ndent, maintaining the |Issue Register,
I nventory Regi ster, Stock taking,
controlling the mninmum stock | evel al
t hese things can be regul ated and done
in a systematic nmanner through this
software. 5. SLI M1 (Library Managenent

Software): Systemfor Library

I nformati on Managenent is a highly
conprehensi ve and user friendly library
managenent software brought by
Al gorhyt hms Consultants Pvt. Ltd. SLIM
makes possi bl e search by any part of
the names of authors and illustrators.
Vesimlibrary is nanaged by SLI M1
library software with SLIM 21 Retrieva
of information is sinple, fast and

ef ficient

Fi nance and Accounts

3. Sensys TDS software Sensys is a
conpl ete user friendly TDS software.
The software hel ps to conpute TDS under
di fferent heads of the Income tax. It
is helpful in filing Quarterly and
yearly tds Returns. 2. Relyon Software:
software supports in Taxation Payrol
Managenment to support the financi al
needs of the custoners. It helps in




to all

Sof t war e:

sever al
is a multi-functional
i ncl udes inventory managenent,
preparation etc.
Tally is a inportant tool in
tax and GST cal cul ati ng.

accounti ng,

account ancy,
Tally hel ps you to nmanage al
in a proper way and can be efficiently
accessed whenever
your data in well-mannered way.

nont hly processing of salaries,
statutory reports to be generated. This
hel ps in inporting tine sheet.
to Streanline the enployee | eave with
the | eave polici es.
transaction of the enpl oyee and update
t he | eave bal ance.
attendance policy effectively.1. Tally
Tally ERP 9 is accounting
software that has been used to record
transacti ons.
software, it

fi nanci al

payrol |

track all

needed.

and t he
It hel ps

the | eave

To nanage the

As it

your data

It allows you

Student Adm ssion and Support

This software is specifically used
for generating course wise as well as
student wi se fees collection report,

preparing fees receipts of the students

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. Prema Supply Chain Wor kshop 16150
Mahal e for Practicing
Manager s
2019 Pr of . Supply Chain Wor kshop 15150
Shrinivas Repak |for Practicing
Manager s
2019 Dr. Jyoti “Desi gn Wor kshop 40521
Chandwani Thi nki ng”
2019 Ms. Kirti Next gen Wor kshop 3050
Mhatre Leadership
Program -
Deci si on Maki ng
2019 Ms. Sapna Next gen Wor kshop 3050
Yadav Leadership
Pr ogram -
Deci si on Maki ng
2019 Dr. Pranjal Dat a Fl ux Wor kshop 42480
Mul ey Data Quality
Managenent
2019 Dr. Debj ani Accreditation Wor kshop 56037
Baner|j ee Eligibility
Wor kshop




2019 Dr. Prenm Busi ness Wor kshop 64497
Mahal e Accreditation
Wor kshop
2019 Dr. Pradip Busi ness wor kshop 67083
Kumar Mtra Accredi tation
Wor kshop
2019 Dr. Pradip Accreditation wor kshop 3380
Kumar Mtra Eligibility
Wor kshop
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Busi ness Busi ness 35 26
Anal ytics | Anal ytics |04/12/2019 |08/ 12/2019
Smar t Smar t
Cities Int |[Cities Int
ernational |ernational
Conf erence |Conf erence
2019 2019
2019 E E 15 5
Leaders Leaders 10/ 10/ 2019 |10/ 10/ 2019
Wor kshop Wor kshop

2019 Team Team 20 8
Bui | di ng Bui l ding |]12/10/2019 |12/10/2019

2019 Qut coneb Qut conreb 35 10

ased ased 12/ 12/ 2019 |12/ 12/ 2019
| ear ni ng | ear ni ng
wor kshop wor kshop
conduct ed
at St.
Franci s
Institute
of
Managenent
and
Resear ch
2019 21 7
Roundt abl e |Roundt abl e |19/ 10/ 2019 |19/ 10/ 2019
Meet on Meet on
Skilling Skilling
for Wonmen | for Wnen
2019 28 3
Leader shi p |Leadership [21/09/2019 |19/10/ 2019
Mot i vation |Motivation
, Change M|, Change M
anagenent, |anagenent,
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Team Team
Bui | di ng, Bui | di ng,
Negoti ati o |[Negotiatio
n Skills n Skills
2019 Facul ty Facul ty 12 4
Devel opnen |Devel oprmen [08/ 11/ 2019 [09/11/2019
t Program |t Program
on Qualita |on Qualita
tive Data |tive Data
Anal ysi s Anal ysi s
Usi ng Usi ng
ATLAS. ti ATLAS. t
2019 Life Life 35 29
Managenent |Managenent [23/07/2019 |23/07/2019
Skills Skills
2019 Faci ng Faci ng 28 17
Fail ures Failures |13/08/2019 |13/08/2019
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Ti cker
Mar ket vi ew PRO

24/ 01/ 2020

24/ 01/ 2020

Ti cker
Mar ket vi ew PRO

24/ 01/ 2020

24/ 01/ 2020

Ti cker
Mar ket vi ew PRO

24/ 01/ 2020

24/ 01/ 2020

Pronoti ng Ent
repreneurship
in Famly
Managed
Busi ness

20/ 01/ 2020

21/ 01/ 2020

Foundat i on
Programin entr
epreneurship
managenent

05/ 08/ 2020

18/ 08/ 2020

Advanced
Programin entr
epr eneurship
managenent

06/ 01/ 2020

12/ 01/ 2020

Advanced
Programin entr
epr eneurship
managenent

06/ 01/ 2020

12/ 01/ 2020

2 Days
Nat i onal Level
FDP on
Publ i shing with
schol arly

12/ 01/ 2020

13/ 01/ 2020
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journals

case 1
nmet hodol ogy and
case witing

18/ 11/ 2019

23/ 11/ 2019

THE PEDAGOGY 1
AND RESEARCH
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6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time Permanent

Full Time

39

35 30

31

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Super annuat i on/
Retirenment Benefits: The
institute follows the
practice of giving al
the retirenent benefits
to the enpl oyees after
their superannuation. The
enpl oyees are relieved
fromtheir services with
full settlement on the
very |last day of their
services with the
Institute. Study Leave:
Study | eave with or
wi thout pay is granted to
enpl oyees in the teaching
service. Study |eave is
one of a range of
pr of essi onal | earning
options covering both
formal and Medical Health
I nsurance: The trust has
taken the Group Medi cal
I nsurance from Ori ent al
I nsurance Conpany for al
the Staff nenbers working
under VES Trust. The
payment of the premumis
done by the trust
t hensel ves under this
group insurance the staff
nmenbers are covered al ong
with their direct
dependants. Education
Enhancenent Schene: This
is the W have Student

The Institute arranges
many prograns for the
enhancenent of skills and
general awareness of the
Support Staff nmenbers.
Some of the trainings
whi ch were arranged for
the support staff are as
follows: 1. Financial
Literacy on SIP and
Mut ual Fund | nvest nent
Awar eness was or gani sed
by our 2. How to save
noney — the training was
arranged by the Internal
Faculty menbers 3. The
Hospitality training of 1
hour was given by the
Manager Human Resources
to all the Support Staff
4. The Technical training
for the operation of
Cof f ee/ Tea Vendi ng
machi ne was given to the
Support Staff. 5.
Training on the use of

Fire Extinguisher to al
the support Staff and how
to tackle situation

Students are notivated
to participate in various
managenment events. 1.
Students Vel fare
Conmittee of VESIM
organi zes ‘' UTSAHA (2 day
InterColl egiate Sports
Conpetition) during
academ c year 2019-20 It
was held on 14 15th
Decenber 2019-20. SWC
al so organi zes vari ous
IntraCol | ege Activities
every year |ike a)

I NSANI TY (3 day
IntraCol | ege Sports
Tour nanment) b) Teacher’s
day c) Republic Day d)
Fresher’'s Day e) Farewel |l
Day DUTI ES AND
RESPONSI Bl LI TIES OF THE
COUNCI L 1. Snpoth
conduction of I|nduction
Day every year. 2.
Conducti ng Fresher’s day
every year. 3. Snooth
Conducti on of Teacher’s
Day every year 4. Snooth
Conducti on of Republic
Day every year 5.
Suggesting the
adm ni stration to inprove
the student amenities to
i nprove their career and
personality building. 6.
Hel pi ng the
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Wl fare Conmittee which
i s headed by a Faculty
nmenber for its day to day
activity where the
students are encouraged
to participate in various
Inter Collegiate
conpetitions, State |evel
conpetitions. Sone of the
activities are as
follows: 1. Cuest
| ectures are arranged for
10/ 3/ 2019 https://assessm
entonl i ne. naac. gov. i n/ pub
I'ic/index. php/postaccred
tation/aqarFill edDatal/ eyl
pdi | 611 | OVUR] RndEcl pt TrmN5

TTI 322dLVXc9PSI sl nZhbHVI
j oi bk5aaVl heWJNVI 6 UEpsb?2
RyUHgz SI ASNUQOdU... ht t ps: /
[ assessnent onl i ne. naac. go
v.in/public/index. php/pos
taccreditation/agarFill ed
Dat a/ eyJdpdi 1 6111 OVUR] RndE
cl pt TAM\BTTI 322dLVXc9PSI sl
nZhbHVI | j oi bk5aaVl heVWJINV
| 6UEpsb2RyUHgz SI ASNUQOdU9
XNkt zcV...56/ 67 infornma
training and resources
for enployees in the
teaching service to build
the capacity of the
wor kf orce to inprove
student | earning
out cones. The purpose of
study leave is to enable
an enpl oyee to pursue a
course of studies or
training or to undertake
research which woul d
i nprove the potential of
t he enpl oyee to serve the
State in the teaching
service. W also grant
Study | eave for our
faculties for the
conpl eti on of Course work
which is the part of
their PhD. Incentives for
acqui ring PhD or Hi gher
Education: Three
Nonconpounded i ncrenents
for acquiring PhD degree
have been given as per
the University Al CTE
policy to the foll ow ng
faculties: Tinely
Conpl i ance of

adm ni stration in snooth
conduct of student
activities on the canpus.
7. Quiding the junior and
needy students to inprove
their technical,
organi zati onal and
managerial skills by
organi zi ng sem nars /
wor kshops etc. 8.
Encour agi ng i nnovati ve
and creative skills of
t he post graduate
students. 10. Organize
any activity to inprove
t he know edge and skills
of the campus students.
11. Maintenance of the
peace and harnony anong
canmpus conmunity in
CGeneral and student
community in particular.




PF/ Gratuity/ Pension
Fund: We al ways ensure
for the tinely conpliance
of the Provident fund
/ Gratuity/ Pension Fund
for the enpl oyees who
| eaves the organisation .
Caf é Coffee Day —
Avail able for all ATM —
247 Kot ak Mahi ndra Bank

ATM accessi bl e by al
students, faculties and
Staff nenbers. Sanitary

Vendi ng Machi nes Sanitary

Vendi ng Machi nes have
been nmade avail able for
the Femal e Staff nenbers

and students. Staff

Lounge: Of lately we
have dedi cated one room

for the Staff nmenbers
having unlimted Tea
Coffee free of cost. The
Vendi ng machine is
installed so that they
can have sone rel axation
time and can have heal t hy
interaction with their
col | eagues. Snacks
Vendi ng Machine: In
addition to scheme which
is applicable for all the
nont eachi ng staff nenbers
who wants to pursue
further education. VESIM
provi des financial ass

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

We have centralised Internal Auditors PWS Associates LLP as well as Statutory
Auditors M. Abhijeet Deshpande , Chartered Accountant appointed by our trust
who conducts audits twice in a year for each of the Institutions. Once the
Internal Audit conpletes the Statutory Audit take place. In the audit process
all the Cash, Bank accounts are cross checked with the supporting docunent
attached with sanme Al so Physical verification of Fixed Assets, Stock
verification, checking Leave Record with Salary records are checked in the
audit process. Mst of the queries raised by the auditors are solved during the
course of audit. Some of the queries which need to be solved by the higher
authorities or need sone action to be taken which get sort out before the
completion of the audit. Once the audit gets conpleted the Internal Auditor
prepares audit report where all the observation, suggestions and actions to be
taken are highlighted agai nst each of the expense or inconme head and which is
submitted to the trust. On the basis of Audit Report justification is asked by
the trust or managenent for the areas highlighted by the auditors. Accordingly
necessary expl anation or docunentary evidence are provided for each of the
gueries to the managenent and are cl osed/ solved the queries. Wen the Interna
Audit gets conmplete Statutory Audit process starts. The sanme procedure is




foll owed for vouching the docunents. As and when the Statutory Audit gets
conplete final accounts or Bal ance sheet is prepared and verified by the
Internal and Statutory Auditors and then it goes for signing of Trustees.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose

funding agencies /individuals

CDWPS M ni stry of 83796
Corpotate Affairs
Research Project, Jyotsna
Enterprises, Pani Puri
Ki ng, Yogi Sushil Jarka

Resear ch Sponsorship

View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority
Dr. Yes | QAC
Chandr ahauns

Chavan, Dr.
Abhay Kumar

Dr Sandeep Yes | QAC
Suhag, Shri
D nesh Kari a

Academ ¢ Yes

Adm ni strative Yes

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Participation in Induction Program 2. Participation in BOS 3.Participation in
Convocati on.

6.5.3 — Development programmes for support staff (at least three)

The Institute arranges nmany prograns for the enhancenent of skills and genera
awar eness of the Support Staff nmenbers. Some of the trainings which were
arranged for the support staff are as follows: 1. Financial Literacy on SIP and
Mut ual Fund I nvestment Awareness was organi sed. 2. How to save noney — the
training was arranged by the Internal Faculty nenbers 3. The Hospitality
training of 1 hour was given by the Manager Human Resources to all the Support
Staff 4. The Technical training for the operation of Coffee/ Tea Vendi ng machi ne
was given to the Support Staff. 5. Training on the use of Fire Extinguisher to

all the support Staff and how to tackle the situation.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1)“1 st VESIM Entrepreneur Award, 2019” As an inportant step to catal yse a
cultural shift in youth for entrepreneurship, VESIMhad instituted the “1st
VESI M Ent repreneur Award, 2019” on the occasion of 25 Years of Vivekanand
Education Society Institute of Managenent Studi es and Research Fete 2019 Al umi
Get -t oget her on 21st Decenber 2019. The reason for starting this award was to
recogni ze and honour outstanding young first-generation Entrepreneurs for their
out standi ng contribution to Entrepreneurship Devel opment. A total of 8 Awards
were carefully considered to enable the participation of young entrepreneurs
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from VESIM Al uimi  across sectors, geographi es, and soci o-econom ¢ backgrounds
through the process of Nom nation/Self-nom nation. The purpose was to highlight
nodel s of excellence for others to ermul ate and i nprove upon. The categories of
which were as follows: 1. Best Entrepreneur Award 2. Best
I nnovati ve/ Technol ogy Award 3. Green Entrepreneur of the year Award
4. Creative Entrepreneur Award 5. Best Soci al
| npact Entrepreneur Award/ Most Socially responsible Conpany of the year
6. Start-Up Leader/ Founder of the year 7. Best Fi nanci al
Per f ormance Award 8. Dynam ¢ Entrepreneur Award 2)VESIMin col |l aboration
with SHRM I ndia has notivated students to take the SHRM Master’s Certificate
in HRHM 2 Students of MVS has conpl eted the program.This programis
a conprehensive, experiential, HR Certificate program derived from SHRM Body
3) MOU wi t h Wadhwani Foundati on Vi vekanand Education Society’s Institute of
Managenent Studi es and Research (VESIM signed an MOU with Wadhwani Foundati on.
Under the MOU, VESIM woul d inplenent the courses designed by NEN Wadhwani
Foundati on. The Cbjectives of the MOU was: 1. To pronote the spirit of
ent repreneurshi p anong students. 2. To understand the effective way of buil ding
Entrepreneurship on canmpus 3. To inspire students to |earn idea generation and
generate original ideas. 4. To encourage innovative and creative thinking. 5.
Motivate students who are beginning to consider entrepreneurship as a career
choice to develop their ideas further. 6. Inspire students to |earn idea
generati on and generate original ideas. The courses were inplenented as
follows: PGDM 1. Foundation Course in Entrepreneurship - Conpul sory Subject-
(Trimester 2) 2. Advanced Course in Entrepreneurship - Elective Subject
(Trinmester 3) MMS 1. Foundation Course in Entrepreneurship - Elective Subject-
(Senester 2)

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 To create 31/ 08/ 2019 31/ 08/ 2019 31/ 08/ 2019 600
screening
comm ttee

for approval
of attending
trai ni ng,
conference
and wor kshop
for
facul ties.

2019 Revi ew of 02/ 11/ 2019 02/ 11/ 2019 02/ 11/ 2019 600
Academ ¢ And
Adm ni strati

ve Audit
2020 | ndustry 15/ 02/ 2020 15/ 02/ 2020 15/ 02/ 2020 170
Visit
2020 St udent 15/ 02/ 2020 15/ 02/ 2020 15/ 02/ 2020 600

activity par




ticipation
policy
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CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Wnen Key to 07/ 03/ 2020 07/ 03/ 2020 120 100

sust ai nabl e
devel opnent

Roundt abl e 19/ 10/ 2019 19/ 10/ 2019 110 90
Meet on
Skilling for
Wonen

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. Potable Drinking Water: Water Supply is provided by the Minicipa
Corporation to ensure the purified and hygi enic drinking water. W have
installed two centralised heavy water coolers with acquagard Water Purifiers.
2. Certification of Potable Drinking Water: This water supply by the Muinicipa
Corporation is ensured as a Potable Water by the authorised water tasting
Laboratories of the Governnent with their certification in this regard. 3.

Di esel Generator for Alternate Power Supply : In case of power failure, an
Institute has a 40 KV DG in working condition available in the canpus to ensure
the continue power supply. 4. Energy Saving/ Cost Saving Bul bs/ Tube Lights:
During the last year we have replaced the regular Tub Iights and Bul bs with
| atest LED Technol ogy. This will help the Institute in cost saving also. W are
in process of constructing/conpleting the construction of 6th and 7th floor and
thereafter Solar Energy Panels will be installed. 5. Plastic Free Canpus: W
are devel oping the practice of not using plastic and plastic bags in day to day
routine. This is also banned in the city by Munbai Municipal Corporation and
t he necessary awareness is nmade by the Institute with the help of the students
and the society. W have started this practicing in the Institute and instead
of using plastic bottles and gl asses, we have provided to staff and faculties a
gl ass bottles and glass pots for drinking water 6. Green Landscaping with trees
and plants: Qur Canpus is full of greenery all over. The plants are planted in
nmeti cul ous manner keeping in mnd the seating arrangenents for all the visitors
at the time of exam nation, job fair etc. with proper |andscaping. Proper
gardeners are kept for the nmaintenance and upkeep of garden. In the year of
March, 2013, Institute has taken the initiative of planting 200 plants in the
canpus. In addition to this with the sponsorship of RCF, Institute have arrange
the awareness rally propagating “Green and Clean City”. As a part of Social
Responsi bility, Institute organizes such awareness progranme |ike Swachha
Bhar at Abhiyaan for pollution free and go green city In addition to these, we
have follow ng Sources for the Sustainability: 1. Rain Water Harvesting Pl ant.
2. Water Re — cycling CETP Plant. 3. Tube Well/Ring wells near to Rain Water
Harvesting. 4. Conpl ete Garbage, Waste Management Systemw th the hel p of
Muni ci pal Corporation. 5. Conpost Pits for Garden fertilisation made fromthe
wast e, which is used for our own gardeni ng use
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7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for |ift Yes 1
Rest Roons Yes 1
Ranp/ Rai | s Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 13/ 08/ 2 1 tree pl green e 60
019 antation [nvironnen
drive t
2019 1 1 09/ 10/ 2 7 Box O 250
019 Happi ness | donati on
2019 1 1 02/ 12/ 2 10 pl astic pl astic 30
019 wast age wast age
har m
awar eness
in young
generatio
n
2020 1 1 20/ 01/ 2 22 vill age cl eanl i 40
020 adoption ness
drive ,se
nsitivity
t owar ds
education
and wonen
enpower em
nt
2020 1 1 20/ 01/ 2 22 yuva WOIen e 260
020 for sewa |nporenent
, di sabl e
or
speci al
child
education
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
MBA oat h MVB 23/ 09/ 2019 NI L
MBA oat h PGDM 12/ 06/ 2019 NI L

7.1.6 — Activities conducted for promotion of universal Values and Ethics
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Activity Duration From Duration To Number of participants
Fundament al s of 09/ 09/ 2020 09/ 09/ 2020 300
creative Living,
Creative 11/ 09/ 2020 11/ 09/ 2020 300
Excel | ence,
Personality Skills-
I
Work Efficiency 15/ 09/ 2020 15/ 09/ 2020 300
Vi sual i zation- |, 17/ 09/ 2020 17/ 09/ 2020 300
Personality Skills-
Il
Devel opi ng M nd, 22/ 09/ 2020 22/ 09/ 2020 300
Body Intellect |,
Et hi cal Behavi or
Spirituality,
Spiritual
Excel | ence
Tools for a 29/ 09/ 2020 29/ 09/ 2020 300
Successf ul
Personal ity,
Adj ust nent s
Heart f ul ness 02/ 10/ 2020 02/ 10/ 2020 300
Medi tati on
Lessons from 06/ 10/ 2020 06/ 10/ 2020 300
Bhagvadgit a
Food Psychol ogy 08/ 10/ 2020 08/ 10/ 2020 300
Concentration 30/ 12/ 2020 30/ 12/ 2020 300
Menory

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Repairing of the Iron Bridge on the Nalha on the access road Institute
always trying to maintain the access roads in good condition for the snmooth
conveni ence of students and visitors. Institute took the necessary follow up,
perm ssion and repaired the Bridge on access road. 2. Repairing of the access
Road to Institute The access roads from Sindhi Society to Institute and
Collector’s Colony to Institute have been repaired by MCG in the nonth of June
— 2019. The necessary follow up for this work is taken by the Institute with
the help of the local Minicipal Corporators. 3. Water Recycling W have this
wat er recycling plant in the Canpus (Sewage Treatnment Plant) which is approved
by Muni ci pal Corporation. This recycled water is used for flushing and
gardeni ng purposes. 4. Rain Water Harvesting Facility The Canpus consist the
Rain Water Harvesting Plant with the perm ssion and approval by Muni ci pal
Corporation of Geater Munbai (Ref. No. 5761/ BPES/ AM dated 05/07/2014). Rain
water fromthe terrace is also used for flushing during Monsoon period. Rain
water is stored in the Storage Tank which al so percolate in the Ringwells and
this water is also used for the gardens irrigation purpose. 5. Conpost/Mnure
Maki ng fromthe waste Wet garbage and garden wastes |ike renoved grass, Tree
Leaves, bio — degradable waste etc. is dunped in the Vermi culture / Verm
conmposting pits. This generated conpost manure is used for our gardening
fertilization. This conpost Pits have been approved by the Minicipa
Corporation of Greater Munbai vide their approval l|etter dated
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No/ AE/ SWM 721795121/ MN 28/ 7/ 2014. 6. Tube Well We have this bore well in the
campus (in front of CCD) with the provision of Electric Water Punp for
gardening water irrigation. This saves Minicipal drinking water provided by
Muni ci pal Corporation. This Borewell is dug/nmade with the perm ssion of
Muni ci pal Corporation (No — PCQO 367/ MV SR dated 08/08/2014) 7. Public Transport
BEST Local Bus Route (No. 432) Institute took the efforts to start BEST Loca
Bus Service from Kurla Railway Station to Vivekanand Educati on Society. The Bus
Services are available with good frequency and on the reasonable bus fare. This
services are available fromJuly, 2017. Institute is also planning to nmake this
servi ces avail abl e from Ghat kopar Railway Station and Bandra Railway Station to
the Institute. 8. Dry Waste Garbage Managenent Dry and WAste garbage is taken
in the above plant and extra garbage is collected separately by MCGB. The BMC
collects both separately and set up recycling plants in a few wards to treat
the collected dry waste. The BMC recycles dry waste in its decentralised plants
and then send it to the waste recovery centres managed by NGGOs, which, in turn
will use it according to their requirenent. The BMC takes wet waste to the
dumpi ng ground to process it and make into conpost. Conplete solid and wet
wast e Managenent System have been provided and functioning 9. Food Waste
Managenent The Conpost Fertilize

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title Yuva for Seva A Social Onfield Project Qbjectives of the Practice are:
e To devel op students as socially responsible business |eaders. ¢« To sensitize
t he social problens and give them solutions by our initiatives and projects. e
To associate with NGOs at Pan India |evel and to help them for achieving their
obj ectives. ¢ To increase and devel op students understandi ng of NGO nmanagenent.
e Today corporate val ues enpl oyees who are socially responsi ble and sensitive
towar ds social issues, any such exposure nake students enployable. ¢ To
differentiate our students from other managenent students at the tine of final
pl acement. The Context W started this practice fromacadeni c year 2014 with
the objective of sensitizing our students. During inplenentation of this
practice we faced various chall enges such as placing nore than 200 students in
vari ous NGOs based on their interest and preferred locations, nonitoring their
work for 21 days, designing policies and rules and regul ati ons, acconmnodati ng
these dates in our academ c cal endar and eval uati on of these projects.
Preparing a data base including student’s details and NGO details was a big
chall enge as it was necessary for successful inplenentation of this project.
Wth this one very inportant challenge was to notivate the students to work in
NGCs as nobst of the students never had this type of exposure. So preparing them
psychol ogically and training themwell in advance to work in different
conditions was a necessary and with this one nore chall enge was to convince
their parents/guardians to take their approval for sanme. 2.. Title
I nterDepartmental Excellence Award (I DEA) 1. hjectives of the Practice The
i dea behind IDEA is that “conpetition creates innovation”. A conpetition is
floated every year that is open to all the departnents in VESI M Busi ness
School . The objective behind the practice is: ¢ To create Best Practices in the
institute that will ensure o Enhanced student |earning and o Sel fdevel opnent of
the faculties. IDEA is oneofakind innovative concept ainmed at raising the
overal |l output of the faculty with their active participation. Faculties step
up their contribution in the positive environment provided to them The program

| eads to overall quality enhancenent as it will inprove industry engagenent for
the students and nake them go through sinulation of real world business
situations. It will also drive the faculties towards their own devel opnent

t hrough Research, Consultancy and participation in workshops and conferences.
The conpetitive format of the program guarantees continuous inprovenent of the
process as there is a chase to contest and w n.




Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://vesimyves. ac.in/imges/banners/| DEA- PO CY- - AND- GUI DELI NES. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Vi vekananda Education society’s Institute of nmanagenent was started with the
basi ¢ ideol ogy of catering to society with Vivekananda phil osophy. Taking this
further the management institute has worked on creating a vision of supporting

soci ety through social initiatives by students. One of the pioneered program
whi ch we have is Yuva for Seva where students are placed in various NGO for 21

days and work to understand the issues related to NGO and their services
provided to society. Students after conpleting the internship submt the report
and al so give viva presentations. Qther social initiatives done under CSR cel
of the college are box of happi ness (donati on week), Health Day (bl ood
donation, skin donation), Tree plantation etc. One of the great initiative
taken forward by institute under Central Governnent Initiatives “Unnat Bharat
Abhiyan” is village adoption where students take active part in creating
awareness in the village about personal hygi ene and overall cleanliness. The
institute have come up with very innovative initiative of Sell On where
institute collaborate with various NGOs and sell their product produced in
house |i ke bags through their students. Every year students have raised | ot of
funds through this activity and students participate enthusiastically to
achieve their targets. In fact Vivekananda Education society’s Institute of
managenent was awarded third Prize at |11 M Bangal ore for this innovative
pedagogy used for teaching sales managenent but linking it to social
initiative. Vivekananda Education society’s Institute of managenment al so take
pride in Social Entrepreneur activities conducted for their students and
faculty. We have col |l aborated wi th Aurobi ndo ashramto work on joint project to
create awareness anpong students. W al so have annual conference on socia
entrepreneurship which is held for two days and include panel discussion on the
topic . The conference al so provided platformto discuss |atest research
happeni ng on soci al entrepreneurship and researcher across India participate to
showcase their research work. In this regard we have al so col | aborated w th NEN
Wadhwani foundation to work for small startups. The institute have coll aborated
wi t h Ramakri shna m ssion and invite speakers to address our students and
faculty on regular basis. This has led to nore holistic devel opnent of students
and faculties. Students are made aware about various techniques to nanage the
stress and work nore effectively. The institute plans to start Spirituality
Cell where in sone of the faculties would collaborate together to arrange
various guest |lectures, sem nar and workshop and create awareness anongst al
towards link of spirituality and Indian managenent system and sensiti zi ng
students towards human values. This initiative is in nascent stage and have
many avenues to expand their services to all the students and staff. Institute
is planning to start Sel fmanagenent course for all its student which would be
taught along with the regul ar subjects. Sel fawareness course will hel p student
to understand thensel ves better and al so i nprove their interpersonal skills.
Vi vekananda Education society’s Institute of managenent will be the first
managenent institute to take this initiative for the betternent of their
students.

Provide the weblink of the institution

https://vesimyves. ac.in/

8.Future Plans of Actions for Next Academic Year
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1. Create the nane of VESIM as one of the sought-after institutes for nanagenent
education in Minbai. Strengthen our current website to create a nore robust
platformto showcase our institute and its various achievenent. Use social nedia
platforns |ike Facebook and Linkedln to create awareness. 2. Develop curricul um
focused nore on industry need and create a nane in business Analytics. Conme up
wi th innovative specialization |ike offering International Business and
Entrepreneurship specialization. 3. Provide students w despread of electives to
choose fromand cater to their diverse interests. Build their analytical skills
through integrating various analytical subjects to all the specialization |like
mar keting anal ytics, HR Anal ytics, financial nodeling, supply chain analytics,
etc. 4. Tie up with nore professional bodies to inpart certification along with
the PGDM degree which will give an extra edge to our students. Al ready PGDM
programoffers SHRM N SM and other certificate prograns 5. Tie up with
i nternational universities for research, faculty exchange, and student
devel opment prograns to strengthen the conpetencies through global tie-ups. 6.
Build industry interface by getting nore industry experts and alumi on board and
provi de an opportunity to the students to work on live projects and thus
enhancing their functional and domai n knowl edge. 7. Digitalization of teaching
and | earning through an online platformand inprove the pedagogy of teaching
further to inmprove the engagenent |evels of students. 8 Train the faculty to use
the online platformto the best of its ability and inpart the know edge in nore
i nnovative ways. 9. Devel op the research capabilities of faculty and students
t hrough various webinars and virtual conferences to make them nore focused on
hi gh-quality research. Make a nmark for in-house journal JDR by getting it |isted
to UCGC listing and Scopus indexed. 10. Utilize the know edge and conpetenci es of
faculty for MDP and corporate consultancy work. Especially in the area of
busi ness analytics and artificial intelligence. 11. Expand the nentoring program
at the institute and convert it into a nore holistic programwhere al
st akehol ders nanely faculty, Alumi, and industry nentors can come together to
provide the right environnent for student’s overall devel opnent. 12. Strengthen
the placenment activities of the institute by focusing on the skill devel opnent of
students in nore focused ways through a well-structured nmentoring program 13.
Devel op social skills of students by focusing nore on CSR activities and Yuva for
Seva. Strengthen the subjects introduced | ast year |ike managi ng self and
managi ng others to create nore holistic devel opnent of students 14. Acquire the
accreditation for the institute through building on all the above activities.
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